GREEN BENEFITS

MISSION STATEMENT In our role as the primary resource for employees, Human Resources strives
to enlighten, empower, and educate the community to achieve the Universi-
ty’s sustainability vision. Yale embraces a work culture in which sustainability is
integrated throughout each employee’s experience at the University and pro-
vides opportunities for all to contribute to its social, environmental, and finan-

cial excellence.

CONNECTION TO SUSTAINABILITY Yale’s Green Employee Benefits support a healthy Yale and a
healthy planet.

SAVINGS AND RESOURCES

Commuter savings, resources, and freebies:

e Green commuting options include paying for pub-
lic transportation or vanpool expenses with pre-tax
money, free commute consultations by CT Rides on
the most sustainable way to get to work, and re-
wards for sustainable commuting through CTrides
Commuter Rewards. Some staff members are also
eligible for flexible work arrangements. Visit to.yale.
edu for more information.

e Yale Homebuyer participants can take advantage
of an easy commuting distance — most neighbor-
hoods are within walking distance of campus or a
free Yale shuttle ride.

e Take Environmental Health & Safety’s free Bicycle
Safety Training Course and receive a free helmet.
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HEALTHY LIFESTYLE

e Receive 10% off fresh, healthy food when you use
Eli Bucks in most Yale Dining locations. During the sum-
mer, Yale community members can buy fresh produce
and at reasonable prices at the Uncommon Market.

e New Haven residents can request a free tree plant-
ing in front of their home through Yale’s URI

e Tobacco-free campus

e Attend events to learn from experts to expand your
knowledge of sustainability and get to know others in
the Yale community.

DEPARTMENT DETAILS Human Resources thrives on diversity, advances individual and organizational
productivity and performance, commits to continuous improvement, and delivers exceptional customer service.




